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INTRODUCTION

The work of public safety personnel (PSP; e.qg., firefighters,
paramedics, police officers) consists of unique demands and
stressors that increase the risk of exposure to potentially
psychologically traumatic events (PPTE).
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developing one or more mental disorders and mental health
challenges may be a result of repeated exposure to PPTE.

If left untreated, acute stress reactions may develop into
operational stress injuries (OSIs), such as posttraumatic
stress disorder (PTSD), anxiety, depression, and substance
use disorders.

To mitigate the impact of stressful work environments, many
PSP agencies (e.g., fire departments) have implemented
peer support programs such as the ICISF-CISM model.

The effectiveness of peer support programs has not been
given sufficient research attention.

Hypotheses
T PSP who have previously participated in peer support would

have greater peer support skills, greater value of peer
support, and would use more peer support coping strategies
than PSP who have not previously participated in peer
support.

T PSP who have not previously participated in peer support
would report more symptoms of mental disorder than PSP
who had received peer support.

Figure 2.
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